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Critical Consciousness

Transformative Educations through dialogue and

reflective awareness of societal conditions and

inequities. ., B
- Encourages students to challenge pervasive injustice T

& increases academic achievement and engagement
(El-Amin et al., 2017)

« Authentic dialogue and honest critique of
programs and policies (nheduru-Anderson, et al, 2020) ) , ,

: e t - education as the practice of
C.reate- spaces to listen to students rom. freedom” will come easiest “to
historically excluded groups and take action to those of us..who believe that
change the student’s experience within the our work is not merely to share

e e l information, but to share in the
P o (e 26 el A0v)) intellectual and spiritual growth

of our students." -bell hooks
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Intervention Implementation

Accessibility
+ google form option
+ zoom format or google form
+ captioning services

Brave space
« faculty absent/student moderated
- anti-oppressive engagement principles

(adapted from UVM College of Education and Social Services)

+ practice of intellectual humility
« anonymity

3 Prompts
« DEI topics within curriculum-Llist supplied
+ Program use of inclusive learning practices
+ Program climate/culture
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Evaluation & Results

- 23 students participated
(n =12 via Zoom; n = 11 via Google form)
- Thematic analysis completed
« Three sections: inclusive content, inclusive
practices, and climate.
- Within those sections, we highlighted the
most common responses and student
recommendations

Forum and Survey Responses Forum and Survey Responses

Google Survey Zaom Forum Google Survey Zoom Forum

Inclusive
Learning
Environment

Climate/
Culture




DEI Topic Coverage

- Subjects students have seen in
nursing courses:
- care of LGBTQ+ population, gender
and sexuality diversity
 specifically appreciated guest
speaker from Pride Center
- implicit bias, SDOH (SES, age,
race), Racism, health disparities,
cultural and linguistic diversity
« in addition to list: depiction of
skin conditions on different skin
tones

Student
Observations

Topic
Suggestions

10.
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More Topics to Cover

* Address gendered language in
courses
 Student concern for bias around

treatment for Substance Use Disorder
(SUD)

* Approaching a health assessment of
individuals in conservative clothing

13.
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DEI Topic Coverage

- Subjects students have seen in
nursing courses:
- care of LGBTQ+ population, gender
and sexuality diversity
 specifically appreciated guest

speaker from Pride Center
- implicit bias, SDOH (SES, age, Student
race), Racism, health disparities, Observations
cultural and linguistic diversity Topic
- in addition to list: depiction of Suggestions
skin conditions on different skin
tones

, health disparities, etc., I don’t think it is
cone’s weight or sexual orientation and I

d be one entire semester long class that is

e classes. It takes a lot more.”
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Inclusive Learning
Environments &
Accessibility

Other student messages and suggestions:

- Inconsistency among professors
whether videos are captioned

- More communication across
program of significant due dates

- More variety in modality of courses
and class materials

- Being stationary for hours under
fluorescent lights is difficult for
neurodiverse learners

19.
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Inclusive Learning
Environments &
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Other student messages and suggestions:
- Inconsistency among professors
whether videos are captioned

- More communication across
program of significant due dates

- More variety in modality of courses
and class materials

Bei tati for h d "not enough consideration in the
S Suzldefly el el s Do sl development of the curriculum

fluoresgent lights is difficult for e T aniEs e e Rl i
neurodiverse learners have alternative learning needs"
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Climate & Culture of
Learning Environment

Additional messages:
- Instances of peer bullying, lateral violence,
slurs being used, peer comments about
weight, sexual orientation

- Inconsistency of Professional standards
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fin class

looked at
and hidden”
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Evaluating the Forum

- Interviews with participants
- zoom format accessible

+—>

Climate & —— _
Intergroup Education &

Relations Scholarship

Mission

- student moderated welcoming

- advice for leadership: "Just connect. | think
the nursing leadership could connect with
mosaic center, prism center, and just
celebrate diversity a little more.
(Intellectual Humility) T T r——

« "l normally think of DEI as BIPOC
community but we talked about gender,
sexuality, other things as well"

- Considerations

b Leadership/
Vision Governance

Values

Access & Institutional

Success Viability &

¢ ! Capacity

» maintaining privacy

- limited participants

» thoughtful use of student feedback

- align with AACN Essentials & DEI toolkit
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